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1. Initial Screening and Needs Assessment {135 (4 B AR (EIZE

Social workers evaluate the intentions, conditions and needs of the job
seekers initially, and introduce them a half-year customized employ-
ment support service according to their career goals. #t T&#1*5 7 fZKESR
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2. Pre-employment Counselling EBifigd

Upon the initial screening by the case manager, we offer sufficient
individual or group counselling and interview guidance to the job
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3. Employment Assistance and Job Matching I 3¥Er & T {EfcEt
service PeriOd We provide appropriate job vacancies to best fit the preferences of the
. job seekers, and liaise with the employers on the recruitment criteria. #t
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S e [l G recruited members on their work c‘fmditions a_nd assif'E the[’n in adapt-
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Social workers will review working schedule with the recruited mem-
bers, and offer them corresponding extended service or further referral.
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Employment Engagement Service

We provide free and one-stop supporting services to employers, thus enriching their
knowledge towards the ethnic minority groups and boosting their confidence in
hiring them, while assisting employers to recruit employees with the right potential.
Most importantly, we are pleased to create a culturally inclusive workplace for
employers and nurture their good habits in continuing employing them.
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Employer Face to Face Industry Discovery . S
. Consultation & Assessment & Company Visit . Job Matching ‘ ;ggm@alr
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Employer’s Supporting Tailor-made Training- | Voluntary Activity Candidates Screening and ‘ Cultural Sensitivity
Hotline for Workplace . cum-Employment Program ‘ HE TR On-the-job Follow-ups K& Workshop
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Join us to offer job opportunities to ethnic mi-
nority job seekers IRFEIENNA T, & ks K
ERMITIEEE,

‘ Employer Hotline

9878 0974




